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Helpful information for Not-for-Profits,               

Individuals and Businesses during the COVID-19 Pandemic.   

Deloitte's article on diversity and inclusion, states, “A 
growing body of research indicates that diverse and 
inclusive teams out perform their peers. Companies 
with inclusive talent practices in hiring, promotion,      
development, leadership, and team management     
generate up to 30 percent higher revenue per         
employee and greater profitability than their             
competitors. Without a strong culture of inclusion      
and flexibility, the team-centric model comprising        
diverse individuals may not perform well.” 

The Canadian workplace has changed over the last 
100 years:  Women school teachers can keep their 
jobs when they get married, child labour is outlawed 
and employees have the right to deny unsafe working 
conditions.  One of the greater ever-evolving change 
though, is the issue of diversity, equality and inclusion.   

Slow to gain acceptance the concept of hiring and       
retaining employees who didn’t fit one’s cultural norm 
is changing.  And it has been quite the journey.   
Change has been legislated – Human Rights, Equity 
Act,  there has been civil action – unions, protests, 
marches, government has  incentivized – wage      
subsidies and the value has had to be proven –        
surveys, studies, and the bottom line difference. 

In recent years as the economy changes to a much 
larger global scale more employers are becoming 
open to the concept of Diversity and Inclusion in the 
workplace.   And they are finding it is not without its 
challenges.  Research shows that creating a Culture 
of Equality requires bold leadership, comprehensive 

action and an empowering environment.  It starts with 
the belief that diversity is  not only the right thing to do 
but a business essential that is treated the same as 
any other strategic priority. (Accenture 2019) Certainly 
something to think about… 

Perception is also an important component in moving 
towards a more diversified and inclusive workplace.  
As an employer you may think and believe that your 
employees have social support and well being at 
work, your employees may think otherwise. 

Workplace diversity is understanding,      
accepting and valuing differences between 
people including those that are different from 

us.  It means opening the door in a meaningful and 
welcoming manner to employees who may not look 
like you or your neighbour, maybe they attend a              
different church or mosque, or don’t attend at all, and 
maybe they are a man, a woman, or another gender 
identity.  Maybe they are a single parent, a widow, a 
divorced person.  Perhaps they had a criminal record; 
maybe they have a disability, or a whole list of other 
points- of-being that are different from anyone else’s.  
Those differences combined with differences in           
education, personalities, skill sets, experiences and 
knowledge bases is what workplace diversity is all 
about.   

Many organizations have figured out the diversity       
aspect, but not inclusion. Inclusion is removing all   
barriers, discrimination and intolerance.  It’s a work in 
progress.  CAP 

https://www2.deloitte.com/content/dam/Deloitte/us/
Documents/about-deloitte/us-inclus-millennial-influence-
120215.pdf  

https://www.cbc.ca/news/canada/highlights-in-canadian-
labour-history-1.850282  

https://www.talentintelligence.com/blog/bid/377611/
inclusion-and-the-benefits-of-diversity-in-the-workplace  

https://opentextbc.ca/businessopenstax/chapter/trends-
in-human-resource-management-and-labor-relations/  

Creating ideas just for you! 
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12 Black Scholars on the Black Lives 
Matter Movement and Canada 

As millions around the world take to the streets to defend  
Black lives, decry racist police violence and structural  
racism, and articulate visions for a radically different         
future, a number of Black scholars in Canada have          
engaged with public  audiences to help contextualize this 
moment and lay out how racism is very much a Canadian 
problem as well. The below list, assembled by                  
Activehistory.ca’s editorial collective, highlights some of 
these important contributions. 

Black Lives Matter demonstration, Calgary,  
June 1, 2020. Calgary Herald. 

1. Robyn Maynard, author of Policing Black Lives: 
State Violence in Canada from Slavery to the           
Present (Fernwood, 2017), spoke to the CBC 
News Network about the history of anti-Black  
racism in Canada. 

2. Professors Afua Cooper and Rinaldo Walcott 
were interviewed by the Toronto Star on Black 
Canadian history and its persistent erasure. The 
article also includes a useful list of relevant 
books, films, and historical sites. 

3. Professor Barrington Walker of Wilfrid Laurier 
University spoke to CBC Radio: “I think what 
we’re     seeing is the connection between longer 
histories of socio-economic marginalization [and] 
the          impoverishment and neglect of black 
communities in both countries.” 

4. Just before the burgeoning of worldwide protests, 
postdoctoral fellow Melissa N. Shaw spoke to 
the McGill Reporter about her exciting new       
research on the foundational role of slavery and              
colonialism in McGill’s history.  

5. In an op-ed for the Washington Post, poet and 
activist El Jones debunked narratives of Canada’s 
benign racial past and present. 

6. Professor Rinaldo Walcott of the University of  
Toronto beautifully blends past, present, and      
future in this essay for Maclean’s. Nine other 
prominent Black intellectuals contributed             
essays to the same issue. 

7. Professor Ingrid Waldron was interviewed by The 
Narwhal on the links between environmental        
racism and police brutality. 

8. Philippe Néméh-Nombré a parlé au 15-18 (Radio-
Canada) sur la question de couper les fonds des 
forces policières. 

9. Sandy Hudson, co-founder of Black Lives Matter 
– Toronto, wrote about how defunding the                 
police will save Black and Indigenous lives. 

10.In the Globe and Mail, Professor Debra                 
Thompson discusses her family’s experience in 
Canada and the United States, and asks what it 
means to be Black in North America.  

11.Professor Cheryl Thompson penned an article 
for Spacing Toronto on Black people, space, and 
erasure during the COVID-19 pandemic. 

12.In The Varsity, OISE professor Rosalind             
Hampton announced the creation of the National 
Black Graduate Network 

Two bonus links: 

I. Want to do something to support Black history in Canada? Join Nova Scotia Senator Wanda Bernard 
and historian Natasha Henry, president of the Ontario Black History Society, in their push to have  
Emancipation Day recognized across the country.* 

II. Want to buy books by some of the above scholars? Why not support a Black-owned bookstore in the 
process? Check out this map of Black-owned bookstores in North America, including three in the         
Greater Toronto Area and one in Montréal. 

* Correction: The original post omitted a key actor in these efforts. Rosemary Sadlier, former president of the              
Ontario Black History Society, has been at the forefront of the campaign for the recognition of  Emancipation Day for 
over twenty years. 

[Source: https://activehistory.ca/2020/06/12-black-scholars-on-the-black-lives-matter-movement-and
-canada/] 
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WHAT YOU (YES, YOU) CAN DO TO 
SUPPORT BLACK LIVES MATTER 
Here’s where you can direct your money, time, 
and energy - by Lara Buchar  

While protests continue and the steady stream of 
#blacklivesmatter posts continue to consume our 
newsfeeds, the fight against racism in Canada, the 
U.S. and abroad is far from over. At The Kit, we’re 
grieving for the Black lives lost due to police brutality 
and the many, many injustices faced by the Black 
community every single day. We know it’s easy to 
feel helpless in the wake of these traumatic and    
violent events, but if the weekend’s protests have 
taught us anything, it’s that now is the time to take 
action. We’ve rounded up the many ways that you 
can amplify forces for change in Canada right now, 
from making a donation to signing a petition and 
more. 

IF YOU CAN, DONATE 
If it’s within your means, make a donation to an      
anti-racist organization or charity. This is a critical 
step in funding their efforts and helping them         
accomplish their goals. 

Black Lives Matter Toronto 
Your donation to the Toronto chapter of the Black 
Lives Matter movement will go toward initiatives 
such as Black Liberation Collective and Freedom 
School, along with supporting its lists of demands for 
systemic changes that can make life significantly 
more liveable for Black and Afrikan people of         
Toronto.  

Black Health Alliance 
The Black Health Alliance is a community-led       
registered charity working to improve the health and 
well-being of Black communities in Canada—it        
reports people of Caribbean, East and West African 
origin in Ontario have 60 per cent increased risk of 
psychosis, and Black women are 43 per cent more 
likely to die from breast cancer than white women. 
Your donation will support its promotion of health    
equity and research. 

FoodShare Toronto 
FoodShare Toronto is working with more than 50 
frontline agencies to ensure that Canadians who are 
facing food insecurity during the COVID-19           
pandemic are getting access to good food. It says 
that in Canada, Black households are 3.56 times 
more likely to be food insecure than white house-
holds. Your donation will go toward providing     
emergency food relief to vulnerable communities.  

COVID-19 Black Emergency Response Fund 
Organized by Black Lives Matter Toronto, the          
Covid-19 Black Emergency Response Fund provides 

financial support to Black people in the GTA         
community who have lost income sources for the 
foreseeable future due to COVID-19.  

Justice for Regis Fund 
Regis Korchinski-Paquet tragically lost her life in      
Toronto’s High Park neighbourhood, falling from her 
balcony after a call for police assistance was made. 
While the details of Regis’s death are still under        
investigation, your donation to this fund organized by 
her family will go toward seeking justice for Regis’s 
death and supporting her funeral expenses.  

Black Legal Action Centre 
The Black Legal Action Centre is a non-profit       
community legal clinic that provides free legal         
services for low- or no-income Black residents of  
Ontario. They can help with issues such as police 
complaints, education law (such as expulsions and 
discriminatory treatment), employment law (wrongful 
dismissal, EI) and housing law (evictions).  

SIGN A PETITION 
Whether or not you have the funds to make a          
donation, signing a petition is an impactful way to 
help voices for change be heard.  

Justice for Regis Petition 
This petition aims to reach the attention of Mayor 
John Tory, MPP Bhutila Karpoche and Toronto        
Police Chief Mark Saunders to commit to a               
transparent investigation in the death of Regis 
Korchinski-Paquet and to hold the officers involved 
accountable.  

Petition to release data on police-involved 
deaths in Canada 
This petition calls for documentation of police-
involved deaths by race, to provide transparency  
and data on police violence, which especially affects     
Canadian people of colour.  

[Source: https://thekit.ca/life/black-lives-matter-
movement/] 
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How to be a better ally to black people, indigenous 

people and people of colour (BIPOC)  

Commit to learning about BIPOC history beyond what you’ve been 

taught in school 

• Do your research. Ignorance by very definition is a lack of 

knowledge, so the only way to break down ignorance and your      

ignorance and the ignorance of others is through education.  

• It’s really important to learn the history of the struggle you’re putting 

yourself into, to learn about the systems of oppression that exist and 

how you’re complicit in them.  

• This is work that allies must do themselves. It is not the                    

responsibility of BIPOC to do the labour of educating you. 

• Consider the source of the information your learning from, when 

possible find resources that come from or are written by BIPOC  

Teach your children about racism and discrimination 

• As a parent or guardian you can start laying the foundational groundwork with your children as early 

as their toddler years by exposing them ethnic and socioeconomic diversity in their communities, in 

the books and media they consume and even the foods they eat. 

• As your child progresses in age you can have more frank discussions with them about these issues. 

Look for guides, literature and other ways of communicating these issues to them in ways they can 

understand. 

• Anti-Racism for Kids: An Age-by-Age Guide to Fighting Hate: https://www.parents.com/parenting/

better-parenting/advice/how-to-teach-your-kids-to-fight-hate-an-age-by-age-guide/ 

Speak up when you see racism and discrimination happening 

• Don’t be afraid to call out racist attitudes, discrimination, inequity, or the micro-aggressions of others. 

This doesn’t mean you must be aggressive in your approach, broach the subject with patience (where 

appropriate) with an intent to educate. 

• Intervene when you see instances of hate, violence, discrimination and aggression. 

• Document, record and report instances of hate, violence, discrimination and aggression that you are 

witness to.  

Be willing to make mistakes 

• Part of being a better ally is to be willing to make mistakes or still get it wrong sometimes. It takes       

humility and patience to unpack, unlearn and process biases, racism and learned discrimination 

• Recognize that this learning won’t be something that you do once, but rather a daily exercise in        

understanding and retraining your way of thinking. 

Talk to other white people and educate them on what you’ve learned 

• Acceptance comes from greater understanding. Take the initiative to teach other white people what 

you’ve learned.  

Support BIPOC-owned businesses 

• Actively seek out businesses owned by BIPOC in your community and online 

• When looking for literature, media and other educational material, consider purchasing them from a 

BIPOC-owned business (rather than Amazon or a streaming service) or where this is not possible  

ensuring that material is created by or comes from the direct perspective of BIPOC 
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What’s a foot long and slippery? 
A slipper! 

Why was the horse so happy? 
Because he lived in a stable environment. 

What do you call cheese that isn't yours? 
Nacho Cheese. 

The shovel was a ground-breaking invention. 

I wouldn't buy anything with Velcro. 
It's a total rip-off. 

Commit to diversifying your news, media and social 

media channels  

• Algorithms are built by people, therefore they are 

just as biased in the execution of their own            

processes as we are. This means that we must 

take steps to ensure we are consuming content 

from BIPOC, as they may not always come to the 

forefront naturally. 

• Follow BIPOC on social media in your fields of         

interest. If you think to yourself “Oh I don’t need to 

watch black hairstyle tutorials, I’m not black” or “I’m 

not interested in watching ethnic recipe videos, I 

would never make that food” consider where that 

bias comes from and retrain your thinking. By        

absorbing content created by BIPOC we are 

broadening our understanding of each other, even 

if you aren’t necessarily the target audience of that 

content. 

Listen more than you speak 

• If someone is taking the time to educate you or share their experiences, listen and absorb what is       

being said rather than talking over someone or offering your own experiences to show that you are 

hearing what is being said. Simply listen and thank them for sharing their experience and knowledge. 

Attend or get involved in events or organizations that promote diversity, inclusion, cultural learning 

and the promotion or leadership of BIPOC 

• Find cultural groups, organizations and non-profits in your area that promote, support and help BIPOC 

in your community. Support them and find appropriate ways to get involved or amplify their messages. 

• Find and attend events that prominently promote BIPOC such as music festivals, food festivals,        

rallies, protests, walks, dances, sports events and other forms of entertainment and activism. 

[Sources: “Guidelines for Being Strong White Allies” Paul Kivel, Ben O’Keefe, Inside Higher Ed,                 

Perspectives on Urban Education - https://www.racialequitytools.org/resourcefiles/kivel3.pdf ] 
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